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At Kutch Copper Limited (KCL), we acknowledge the importance of fundamental
human rights, labour practices, community, health & safety, environment, and
security arrangements in line with its legitimate role as a responsible business
entity. Our approach is guided by our group Human Rights Policy, applicable
statutory laws and internationally recognized human rights principles including
those outlined in the International Bill of Human Rights and the International

Labor Organization’s Declaration on Fundamental Principles and Rights at Work.

KCL is committed to respecting and promoting human rights of all individuals in
all operational areas including business partners, and community. KCL aligns
with the Group's principles of alignment to the principle of non-discrimination
and equal remuneration and has zero tolerance for human trafficking, forced

labour, bonded labour, and child labour.

This policy is applicable to all workers, including direct employees, contract

labor, and business partners engaged in Kutch Copper Limited (KCL).

To achieve this, Kutch Copper shall strive to:

e Ensure compliance with all applicable statutory provisions including rules
and guidelines concerning the protection and development of Human
Rights.

e Strive to identify and assess and where necessary manage and remediate
potential risks or adverse impacts related to human rights through a
process of due diligence or otherwise, any potential risks or adverse
impact with respect to Human Rights Policies, especially those that may
affect its reputation or stakeholder trust.

e FEducate, develop and otherwise train people in active involvement and

promotion of Human Rights across the organization and stakeholders.

e Uphold the rights of all workers, including direct employees, contract

labor, and those in its supply chain.
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Prohibit all forms of child labour, forced or bonded labour, discrimination,

and harassment.

Promote freedom of association, collective bargaining, fair recruitment

and separation, fair wages, and safe and healthy working conditions.

Ensure equal opportunity and inclusion, irrespective of gender, ethnicity,

religion, age, disability, or social status.

Ensure human rights due diligence (HRDD) to identify, prevent, and
mitigate risks and, where necessary, remediate adverse impacts across its

operations and business partners.

Encourage grievance reporting and guarantee that all concerns are

addressed promptly, confidentially, and without retaliation.

Provide training and awareness to employees, supervisors, and managers

to strengthen understanding and implementation of this policy.

Security and the Protection of Human Rights

KCL is committed to ensuring that all security operations, whether conducted

by internal personnel or contracted providers, are carried out in adherence to

our Human Rights Policy. Inspired by the Voluntary Principles on Security and

Human Rights (VPSH‘R). KCL will strive to:

Provide workers, contractors, and community members with access to
KCL's grievance mechanism to safely report misconduct without fear of
retaliation.

Zero tolerance for human rights abuses by private and public security
providers, including physical and verbal attacks against environmental

and human rights defenders.

The aforesaid policy shall be made available to all the relevant stakeholders. The

policy shall be reviewed periodically, at least every two years for its

appropriateness and updated as necessary.
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Oversight & Responsibility:
This policy is overseen by the Managing Director.
Site HR team is responsible for embedding human rights related considerations

into relevant systems and processes.

Dr. Vinay Prakash

Managing Director
Date: 04.12.2025
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